EDL Outcome Rubric (Updated)

The Educational Leadership Program develops the knowledge, skills, and professional dispositions of servant leadership needed for
effective school leadership. The EDL Outcome Rubric allows graduate students to self-assess their growth in the outcomes and
corresponding essential elements.

1.0 Leadership
Disposition:
Professional Norms

V.A; PSEL2.c)

Candidates, as servant 2.0 ) 3.0 . 4.0
leaders, understand | 1.0 Energng Developed (Proficient) | Exceeding
and can enact the | Beginning know and understand know, understand, and | irprove servant
pljofesstonal norms of what the professional apply the skills of the igailership by reflecting
integrity, faimess, | know What the norms of infegrity, professional norms of | 5 the know}l]ed
transpanencyf trust, professwr{;;l norms of fairness, transparency, integrity, fairness, understanding, fsé
collaboration, micgrty, laimess, trust, collaboration, transparency, trust, systermatic application of
perseyeTanse, rapareicy. fust perseverance, learning, | collaboration, the skills of professional
learm.ng, and collaboration, . and continuous perseverance, learning, | ormg ethiCI;.] behavior
) continuous peseverance, learning, improverment are in a and continuous Values, relationships ar;d
improvement. (C,AEP ?md continuous . school and demonstrate | improvement decisi(;n—rmking an(i then
ALl co.llabo.ra.ltlon, mproverent are ina the capability to do one | systematically to be making any needed
All dlSpOSlthI.ls, school or more in isolated servant leaders. ha Y
A.1.1 code of ethics, nstances ina school, changes.
A.1.2; NELP2.1;
ELCC5.1; PSEL 2.a,
2.b)
1.0 Leadership
Disposition: Ethical
Behavior
Candidates, as 2.0 4.0
servant leaders Fmerging 3.0 Pxceedig
9 .
understand and can ]13e(:)g1mmg know and understand | Developed (Proficient) | jyrove servant
model principles of what the principles of know. understand. and leadership by reflecting
self-awareness, know what the principles self-awareness, reflective o dei the skills o f’ the on the knowledge,
reflective practice, | of practice, transparency, cincinles of self understanding, and
transparency, and and ethical behavior are | PP . systematic application of
ethical behavior. self-awareness, reflective | in a school and awareness, reflective the skills of principles of
(CAEP A.1.1 practice, transparency, | demonstrate the Errficngfi’ tﬁns&a Y | selfe awareness, reflective
dispositions, A.1.1 | and ethical behavior are | capability to model their cthical behavior practice, transparency,
code of ethics, A.1.2; |ina school understanding of one or systematically to be and ethical behavior and
NELP 2.4; ELCCS5.2; more n isolated servant leaders. then making any needed
NDE Rule 24 5.1, 5.2; mstances. changes.
NDE Principal
Standard 8; Praxis




1.0 Leadership 2.0
Disposition: Values Emerging 1.0 4.0
: ) Exceeding
Candidates, as ]133 o know and understand Developed (Proficient)
gnnmng what the improve servant
servant leaders, know, understand, ferapiiership by
understand, model, | Know what the values of | vy e of democracy, model, and
and can promote the democracy, equity, equ.lty,. dIYerSIty’ @d promote the skills of the reflecting on the
values of democracy, diversity, and social social justice are in a valtes of democracy knowledge?
equity, diversity,and |. "7 ool school and demonstrate . diversi and’ mderstapdmg, and
social justice. (CAEP Justice are ma schoo the capability to model equ.1ty,. 1\{ers1ty, systematic application of
A.1.1 dispositions, and de?@nstrate the and SOC]al]us.nce the skills of the values of
A1.2; NELP 2.3; capability to model. systematically to be dermocracy, equity,
ELCC5.3,5.5; NDE promote their servant leaders. diversity, and social
Rule 24 5.3; Praxis understanding of one or justice and then making
IV.B; PSEL 2.d, 2.¢) more in isolated any needed changes.
mnstances.
1.0 Leadership 40
Disposition: 2.0 .
Relations hips Emerging 3.0 Exceeding
Developed (Proficient i
Candidates, as ]13::) - know and understand ped ) ilgg;)r:ii;elz;a "
 leaders. lead gionng what the know, understand, and
servan , . .
with interpersonal and know what merpemoml mterpersonal and fead E%Ctlmf on the
communications skill, and communications communications skills with interpersonal and i
. . skills, socio-emotional ’ e X understanding, and
so.clo.-emotlonal insigl;t and . L communications skill systematic application of
insight, and > socio-emotional insight, the skill of leading with
understanding of all mldersta;ndmg ofall and understanding of all | socio-emotional insight, | . Land
students’ and staff students” and staff students’ and staff and understanding of all lntetpers.ona' )
members’ members” backgrounds | yeppers’ backgrounds | students and staff coqnmnca;it:)onsi skill,
backgrounds and and culture are ina and culture are ina members’ backgrounds SOZIO_ZHD tanna' m]%]tﬁ
culture (CAEP A.1.1 school school and demonstrate | and culture systematically :tlzldgllts?r;n J (:t]:éo a
dispositions, A.1.1 the capability to lead with | to be a servant leader.

collaboration, A.1.2;
NELP 3.4; Praxis
V.C; PSEL 2.e)

one or more in isolated
instances.

members’ backgrounds
and culture and then
making any needed
changes.




1.0 Leadership
Disposition: Decision-

Making
Candidates, as 4.0
2.0 3.0 Exceeding
servant leaders, 10 Emerging Developed (Proficient) | .
understandandcan | 7 | Improve servant
evaluate the potential Beginning know and understand know, understand, and | leadership by
moral and legalf know what the potential what the model reflecting on the
consequences o
decision (rlnakmg in the moral potential moral and legal | the skills of evaluating | knowledge,
school. (CAEP A.1.1 dlecal consequences of potential moral and legal | understanding, and
S and ‘ega’ Comsequences decision-making are ina | consequences of decision | systematic application of
dispositions, A.1.1 | of decision making are in o : :
laws/policies, A.1.1 | 4 school school and demonstrate | making in the school the skills of evaluating
code of ethics, A.1.2, the capability to evaluate | systematically to be potential moral and 1?8?1
CAEP A.1.1 research; their understanding of servant leaders. consequences of decision
NELP 2.2; ELCC5.4; one or more in isolated making il} the school and
NDE Rule 24 5.4; instances. then kg any meeded
NDE Principal CHANELS.
Standard 8; Praxis
V.A4)
1.0 Leadership 20 3.0 4.0
Disposition: Learmer Lo Emerging Developed (Proficient) | Exceeding
Candidates, as Beginning know and understand | know, understand, and improve servant
what model ! i
servant leaders, know what modeling cadership by
understand and can ) o modeling continuous continuous learning to reflecting on the
model continuous | CoNMIMUOUS learning is t0 | learning is to increase increase adult and knowledge,
learning to increase | increase adult and adult and student student learning, stay understanding, and
adult and student | Student learning, stay learning, stay current, be | current, be a thought systematic application of
learning, to stay | current, be a thought a thought leader, and leader, and develop modeling continuous
current, to be a keader, and develop develop reflective reflective learning to increase adult
thought leader, and to | reflective practices on | practices on the and student learning, stay
develop reflective the apphcatlon oftheir | application of their practices on the current, be a thought
practices on the learning. learning and demonstrate | application of their leader, ’and develop
application of their the capability to model | learning, systematically to | g0 practices on the
learning. (NELP 2.1; continuous learning of be servant leaders. application of their
PSEL 7.c, 7.f) one or more in isolated learning and then making

mstances.

any needed changes.




1.0 Strategic

Leadership:Mission/S
hared Vision 10 20 3.0 40
Candidates Beginning Eﬁbrging Developed (Proficient) | Exceeding
understand and . .
demonstrate the know the components of know and understand the know, understand, and | Improve .strateglc .
capability to the processes to components of the apply the processes to | leadership by reflecting
collfl):l)ora tivel collaboratively develop, processes to collaboratively develop, | on the knowledge,
ey articulate, implement, . articulate, implement, and | understanding, and
develop, articulate, collaboratively develop, D . .
implement, and and steward a shared | . oo implement, and steward a shared mission | systematic application of
mp mission and vision of ’ > """ | and vision of leaming in a | the processes to
steward a shared . steward a shared mission .
mission and vision of learning ina schooland |, 4 i o arning in a school and demonstrate | collaboratively develop,
learnine for a school, | oSt the school and demonstrate | e capability to articulate, implement, and
( CAnE]Zl;]’gA.l . NELI; capability to identify the | 4 . apability to support systematically lead each | steward a shared mission
L1 7.2: EI. ,:C L1 indicators of eachin a and Jead one or more process in a school to be | and vision of learning in a
N]SER’ ule 24 1 1 > | school. processes in isolated a strategic leader. school and demonstrate
q1; .
NDE Principal nstances in a school. the capabity to make
Standard 1: PSEL any needed changes.
b
La,Lb, 1.4, 1.f)
4.0
3.0 :
1.0 Strategic 1.0 2.0 . i
Leadership: gg; hool | Beginning Ermerging Developed (Proficient) Exceeding
Culture improve strategic
know the components of | know and understand the know, understand, and ! ; flecti
P apply the processes to eadership by reflecting
Candidates the processes to components of the IrJtI; at P dvocat on the knowledge,
understand and articulate, advocate, processes to articulate, | 3 1 © 2 \l;;icj te X + | understanding, and
demonstrate the | model, and cultivate a set | advocate, model, and | B > # RS (ienmic application of
capability to articulate, | of core values that define | cultivate a set of core ;1 corﬁoval’ > ultur ;nde the processes to
advocate, model, and | the school’s culture and | values that define the d ©5¢ t(r)ats ('Eh © articulate, advocate,
cultivate a set of core | demonstrate the school’s culture and C;n:{)nﬂsity t(? © model, and cultivate a set
values that define the Capability to ldentlfy the demonstrate the pt fi lead h of core values that define
school’s culture. indicators of eachin a Capabﬂity to Support and ;}rlf)ce;? Iliaall}slciz(i)oletzcbe the school’s culture and
: lead
(CAP A2 NEL (oo I e E
. capal ¢ any
nstances in a school. needed changes.
3.0 4.0
1.0 Strategic 1.0 2.0 . .
Leadership: gz hool | Beeimni Emerging Developed (Proficient) | Exceeding
Culture . .
know the components of | know and understand the know, understand, and | improve .strateglc .
Candidates the processes to components of the apply the processes to | leadership by reflecting
understand and articulate, advocate, processes to articulate, artlgu]ate, (?dvo] cate, on dthe kn(zlwled;gsé
demonstrate the model, and cultivate a set | advocate, model, and rr? e, anhlg thatfi aﬁ;et un erstap e, lication of
capability to articulate, | of core values that define | cultivate a set of core t(;l Corﬁova} S ulturt ;:nde :l}llstermtlc appication o
advocate, model, and | the school’s culture and | values that define the d © SChoot s (t:h ¢ © I:]ZCGS;ZS to
cultivate a set of core | demonstrate the school’s culture and enx;ngtrate ¢ amz t;’ld vocate,
values that define the | capabilty to idenify the | demonstrate the Sl | odeh and culthate a St
school’s culture. indicators of each ina capability to support and | SYS'® .cally cac cach - f otcore Va, S cine
(CAEP A.1.2; NELP | school. lead one or more process ina school to be | the school’s culture and
1 2') ’ processes in isolated a strategic leader. demonstrate the
‘ nstances in a school capability to meke any

needed changes.




1.0 Strategic

Leadership: 20 30 4.0
Forecasti - : Exceeding
g Emerging Developed (Proficient)
Candidates know and understand IMprove stratege
understand and can |10 what emerging trends know, understand, leadership by reflecting
anticipate and assess Beginning . identify, and assess on the knowledge,

‘ and initiatives are as well emeraine trends and derstanding. and
emerging trends and know what engrging as the processes to Inlt]ating uncers Il g ..
NN cmer es and systematic application of
initiatives in order to trends and initiatives are | assess them, and I

adapt i fthe need | demonstrate the demonstrate the the processes to identify,
and 1s aware o1 the nee e capability to assess emerging trends
school-based {0 assess themto .adapt capabilty to identify and systermtically adapt, and initiatives as well as
leadership strategies. strategic leadership. assess OnfrO;imarIij/ based on the assessment, | systematically adapt,
(CAEP A.1.1 ;Iil;rt%z% ineisolsa ted OF | strategic leadership ina | based on the assessment,
technology, A.1.1 . . school strategic leadership in a
. . instances in a school to
laws/policies, A.1.2; adant strategic school and demonstrate
ELCC 6.3; NDE Rule lea dI; rship gl the capability to make
24 6.3; PSEL 10.f) ' any needed changes.
1.0
: 3.0 4.0
i o 2.0 .
leatll.eorsshtil; tg%ll;po it Beginning Energing Developed (Proficient) | Exceeding
know the components of : :
Candidates the processelsr?o build know and understand the know, understand, and | mprove .strateglc .
understand and maitain, and evaluate’a components of the apply the.prqcesses to | leadership by reflecting
demonstrate the coherent system of processes to build, bmi’a?nm% arﬁ ?]E dt{clfstlznn(c)l\i)lvqlg,dfsé
capability to build, | academic and social maintain, and evaluate a evat . ? - ; o nd | systematic application of
maintain, and evaluate | supports including coherent system of System ot academic ar ﬂi’s pp e
a coherent system of | school-wide behavior | academic and social Sofli)a 11s11p§orll;s ff e nzﬁtf CGZZZS ;3aluate,a
academic and social | management, supports including SChoo -eri chavior cohereﬁ svstem of
supports including | extracurricular activities, school-wide behavior H;mge@w; tivit academic ayrsld social
school-wide behavior | and accommodations to | Trenagement, endacumc rc{aacti etS, supports includi
management, meet the fill range of | SXtracurricular activities, and accommodations to uﬁp L ide b I}I]]f ,
extracurricular needs for each student | @nd accommodations to meet the full range of school-wide behavior
activities, and and demonstrate the meet the fill range of needs for each student rranagermflﬂt,ar -
acc0 dations to | capabilty to identify the needs for each student | a1 degnnstrate the em;‘acwnc dacpwhes,
meet the full range of | indicators of eachina | and demonstrate the captabihtt}i/ © lead cach inEe:l ;f: nﬁlllrlmmnagtloe (I)]; ©
needs for each school. capability to support and | SYS'® .cally cad cac
student. (CAEP A.1.2; lead one or more process in a school to be | needs for each student
NELP 13; PSEL 5.c), processes in isolated a strategic leader. and iennnstt;ti the
nstances in a school. capability to meke any

needed changes.




1.0 Strategic
Leadership:
Continuous

Improvement

Candidates
understand and can
demonstrate the
capability to
systematically engage
staff and school
community to develop,
implement, and
evaluate a continuous,
responsive,
sustainable, data-
based school
improvement process
to achieve the mission
of the school. (CAEP
A.1.1 data literacy,
A.1.1 supportive
school environment,
A.1.1 research, A.1.1
collaboration, A.1.1
technology, A.1.2;
NELP 1.4; ELCC1.2;
NDE Rule 24 1.3, 1.4,
1.5; NDE Principal
Standard 2; Praxis
LA.1-2,1.B.2, 1.C.1-8;
PSEL 1.e, 10.b, 10.d)

1.0
Begimni

know the components of
the processes to
systematically engage
staffand school
community to develop,
implement, and evaluate
a continuous, responsive,
sustainable, data-based
school improvement
process to achieve the
mission of the school and
demonstrate the
capability to identify the
indicators of each in a
school.

2.0
Emerging

know and understand the
components of the
processes to
systematically engage
staff and school
community to develop,
implement, and evaluate
a continuous, responsive,
sustamnable, data-based
school improvement
process to achieve the
mission of the school and
demonstrate the
capability to support and
lead isolated processes in
a school

3.0
Developed (Proficient)

know, understand, and
apply the processes to
systematically engage
staffand school
community to develop,
implement, and evaluate
a continuous, responsive,
sustainable, data-based
school improvement
process to achieve the
mission of the school and
demonstrate the
capability to
systematically lead each
process in a school to be
a strategic leader.

4.0
Exceeding

improve strategic
leadership by reflecting
on the knowledge,
understanding, and
systematic application of
the processes to
systematically engage
staffand school
community to develop,
mplement, and evaluate
a continuous, responsive,
sustainable, data-based
school improvement
process to achieve the
mission of the school and
demonstrate the
capability to make any

needed changes.




1.0 Instructional

Leadership: Equitable
Leaming Environment 2.0 .
1.0 Emerging 3.0 4.0
Candidates Beginning Developed (Proficient) Exceeding
understand and can know and understand the . . .
demonstrate the | KnOW the components of | components of the know, understand, and | Improve instructional
capability to develop, the Processes to processes to develop, apply the processes to leadership by reflecting
implement, and develop, implement, and | implement, and monitor a develop, implement, and | O the knowledge,
monitor a safe, caring, | O1Or @ safe, caring, | safe, caring, healthy, monitor a safe, caring, | understanding, and
healthy, and culturally healthy, and culturally .| healthy, and culturally systematic application of
responsive school responsive school and culturally responsive responsive school the processes to
environment in which | SnVironment in which school environment in | & vironment in which develop, implement, and
each student, teacher each student, teacher, which each student, each student, teacher, monitor a safe, caring,
and leader is known, staff member, and leader | teacher, staff member, staff member, and leader healthy, and culturally
accepted, valued, is known, accepted, and leader & known, is known, accepted, responsive school
trusted, respected, valued, trusted, accepted, valued, valued, trusted, environment in which
cared for, and respected, cared for, and | trusted, respected, cared respected, cared for, and each student, teacher,
encouraged ’to be an encouraged to be an for, and ehcourage dto encouraged to be an staff member, and leader
active and responsible active and responsible | be anactive and active and responsible is known, accepted,
member of the school | XerPer of the school | resp onsible member of | ojher ofthe school valued, trusted,
community. (CAEP community and the school community community and respected, cared for, and
A.1.1 data iite racy. demonstrate the and demonstrate the demonstrate the encouraged to be an
A:l 1 supportive > | capability to identify the | capability to support and capability to active and responsible
sch0(;l environment, | Mdicators ofeachina kead one or more systermatically lead each | member of the school

A.1.2; NELP 3.1, 3.4, | school processes inisolated | process in a school to be | community and

4.4,7.3; NDE Rule 24 mstances an instructional leader, | demonstrate the
2.1; NDE Principal |’ . hool. capability to make any

Standard 3, 4; Praxis na sehoo needed changes.

IL.A.4, B.8; PSEL 3.b,

3.h, 4.a, 5.a,5.b)
1.0 Instructional
Leadership: Learning 1.0 o 3.0
System Beginning 2.0 Developed (Proficient) |,
Candidates know the components of Emerging know, understand, and Exceeding
understand and can | the processes to Kknow and understand the | @Pply the processesto | . . :
demonstrate the devqlop, il‘fp}ement, and c on}:)/ oax?ent? ot?ie develop, implement, and E:)c{gr\s/;ipmsﬁt;uf:.fi:cat;qg
capability to develop, @i?;s a;lr;h%rfh%rent processes to develop, rponitor a;ﬁiignf, on the knowledge
implement, and > - impk nd monit rigorous, and coherent . ’
nnnn]il:()r an aligned, | System of curricutum, g;;g;% : orr(])fs ;rfd system of curriculum, mderstapdmg, and
rigorous, and coherent | MStruction and coherent s nim of instruction, and systematic application of
system of curriculum, | assessnent that is cmicdmnysmstruction, assessment that is gle plr ocgssei o -
instruction, and | fesponsive to student and assessment that is | responsive to student eveop, lnp.erm(;lt, a
assessment that is | necds while implementing i tud needs while implementing monitor an aligned,
: high Tesponsive t(.) student . . rigorous, and coherent
msp(:lllselzz :glslteudent hnc{gleiis while umlegmﬁg high systen of curricukum,
. . expectations for all expectations for a : instruction, and
implementing high tﬁi nts and students and demonstrae | €Xpectations for all assessment that is
expectations for all Students a the capability to ort students and demonstrate ’
students. (CAEP A.1.1 demonstrate the p Supp the capabiltty to responsive to student
nesea.rch, Al2: " | capability to identify the and lead one 'Orlgtle)fie systematically lead cach | Meeds while implementing
< indi : processes in iso X . .

NELP 4.1; ELCC 2.2, indicators of each ina ntanoes in.a school. process in a school to be hltl% expecr;ritz(l)ns for all
3.5: NDE Rule 24 | o0l an instructional leader, | Students and demonstrate
2 .2.’ NDE Principal the capablhty to make

o P any needed changes.

Standard 3, 4; Praxis
11.B; PSEL 4.b)




1.0 Instructional

Leadership: L0 20 3.0
Instructional Practice Begn' ming Energing Developed (Proficient) 10
unde(lj:g:lnga:fusl can | know the components of | know and understand the know, understand, and | Exceeding
demonstrate the | th€ Processes to components of the apply the processes to inprove instructional
capability to promote promote challenging, processes to promote promote challenging, . leadership by reflecting
D et inentonal, and engrging | challnging intentonal, | tentional and engaging | FER R E
intentional, a;1d instruction that is and engaging instruction lnstrgctlon ﬂ?t N arming understanding, an:i
engaging instruction consistent with learning | that is consistent with consisert Wlth e systematic application of
th:%isglclz)gnsistent with theory, effective learning theory, effective theory, effective .1 | the processes to promote
learning theory. pedagogy, and the pedagogy, and the social pedagog}]i, mullfl;hi Sacl)lfila]’ challenging, intentional,
’ ~ . ; jonal, cultura
. social, emotional, emotional, cultural, and | €Ot d ino instructi
andthe oo | culural andielcual | nelkctal ods ofte | telectalmeeds ofthe | 1R BT
emotional cultul"al needs of the student and | student and demonstrate | Student and demonstrate learning theory, effective
and intellec’tual nee(’is demonstrate the the capabilty to support e capabﬂxty " pedagogy. and, the social,
of the student. (CAEP capabiliy to identify the | and demonstrate the systermt.lcally fead each emotional: cultural, and
indicators of eachina | capability to support and | Process ina school to be intellectual needs ofth
A.1.1 technology, school. lead one or more an instructional leader. tuiiel(l:t o Ze 0 traet
.2; NELP 3.4, 4.2; L stude emonstrate
1\?].)1E21311:le 24 ;g’ gg’ processes I isolated the capability to make
AP instances in a school. ded
NDE Principal any needed changes.
Standard 3; Praxis
ILA.1; PSEL 4.c, 4.d)
1.0 Instructional
Leadership:
Assessment Practice 3.0 i
2.0 Developed (Proficient)
Candidates 1.0 o Emerging 4.0
understand and can | Beginning know, understand, and | gyceeding
demonstrate the | | know and understand the apply the processes to . . .
capability to develop, W mp components of the devglop, implerent, and | improve instructional
implement, and the processes to processes to develop monitor a system of leadership by reflecting
; develop, implement, and | - .’ assessmert to collec
monitor a system of ronitor a svstem of implement, and monitor a ollect, onthe knowledge,
assessment to collect, assessment}; colct, | e ofassessment to | analyze, and utilize data | understanding, and
analyze, and utilize " collect, analyze, and to monitor student systematic application of
data to monitor analyzg, and data utilize data to monitor progress and improve the processes to
student progress and to monitor student student progress and instruction for all students | develop, implement, and
improve instruction for | P 05> and improve improve instruction for all | and demonstrate the monitor a system of
mstruction for all students capability to assessment to collect
all students. (CAEP students and demonstrate 4 >
A.1.1 data literacy. and demonstrate the the capability to support | Systematically lead each | analyze, and utilize data
1 | capability to identify the rocess in a school to be i
Allresearch, AL1 |0 C S| and lead one or more pro : to monitor student
technology, A.1.2; school processes in isolated an instructional leader. progress and improve
NELP 4.3; NDE Rule instances in a school. instruction for all students
24 2.5; NDE Principal and demonstrate the
Standard 3; Praxis | capability to make any
IL.B.2, 5, needed changes.

ILC.14; PSEL 2.f,
2.9)




1.0 Instructional
Leadership:
Responsive

Professional Learming

Candidates
understand and can
demonstrate the
capability to develop,
implement, and
monitor a system of
continuous
professional learning
that builds
instructional and
leadership capacity to
recognize, confront,
and alter institutional
biases reflected in the
learning system,
learning environment,
and instructional
practice that result in
student
marginalization,

deficit-based
schooling, and low
expectations. (CAEP
A.1.1 collaboration,
A.1.2; NDE Rule 24
2.6,3.4; NDE
Principal Standard 6;
NELP 3.3,3.4,44,
7.3; 7.4; Praxis ILLA.2,
7; PSEL 6.c, 6.f

1.0
Begimi

know the components of
the processes to
develop, implement, and
monitor a system of
continuous professional
learning that builds
instructional and
leadership capacity to
recognize, confront, and
alter institutional biases
reflected in the learning
system, learning
environment, and
mstructional practice that
result in student
margmnalization,

deficit-based schooling,
and low expectations
and demonstrate the
capability to identify the
indicators of each in a
school.

2.0
Emerging

know and understand the
components of the
processes to
systematically engage
staffand school
community to develop,
implement, and monitor a
system of continuous
professional learning that
builds instructional and
leadership capacity to
recognize, confront, and
alter institutional biases
reflected in the learning
system, learning
environment, and
instructional practice that
result in student
marginalization, deficit-
based schooling, and low
expectations and
demonstrate the
capability to support and
lead one or more
processes in isolated
nstances i a school

3.0
Developed (Proficient)

know, understand, and
apply the processes to
develop, implement, and
monitor a system of
continuous professional
learning that builds
structional and
leadership capacity to
recognize, confront, and
alter mstitutional biases
reflected in the learning
system, learning
environment, and
structional practice that
result in student
margmnalization,

deficit-based schooling,
and low expectations and
demonstrate the
capability to
systematically lead each
process in a school to be
an instructional leader.

4.0
Exceeding

improve instructional
leadership by reflecting
on the knowledge,
understanding, and
systematic application of
the processes to
develop, implement, and
monitor a system of
continuous professional
learning that builds
structional and
leadership capacity to
recognize, confront, and
alter mstitutional biases
reflected in the learning
system, learning
environment, and
structional practice that
result in student
margmnalization, deficit-
based schooling, and low
expectations and
demonstrate the
capability to make any

needed changes.




1.0 Organizational

3.0
Leadership: Human Developed (Proficient)
Resource System 2.0
. 10 Emerging know, understand, and | 40 .
Candidates o apply the processes to | Exceeding
understand and Begnning know and understand the | develop, implement, and | | o
demonstrate the components of the monitor a human improve organizational
capability to develop, ﬁw the components of processes to develop, | resource management leadership by reflecting
implement, and processes to implement, and monitor a | system that recrus on the knowledge,
monitor a human devglop, implement, and hurman resource hires, supports ’ understanding, and
resource management | MOMIOr a human management system that deve’IOp . and retains systematic application of
system that recruits, resowc;anamge@m recruits, hires, supports, | effective ;md caring the processes to
hires, supports, }S]}'ftem t recruits, develops, and retains educational persormel devqlop, implement, and
develops, and retains €8, Supports, . effective and caring and demonstrates the monitor a human
effective and caring develops, and retains educational personnel | capability to resource management
educational personnel. edﬁectl\{e arid caring ) and demonstrates the systemtically lead each system that recruits,
(CAEPA.LL ecucationa petsomne capability to support and | process in a school fo be | PS> SUPPOITS,
. and demonstrates the p ;
collaboration, b el the lead one or more an organizational leader. develqps, and re.tams
laws/policies, A.1.2; Fapa ility to i enttryt processes in isolated effective and caring
NDE Rule 24 3.2; indicators of eachina instances in a school. educational personnel
NDE Principal | School and demonstrates the
Standard 6; NELP capability to make any
7.1; ELCC3.1; needed changes.
Praxis III.B; PSEL
6.a, 6.b, 9.b)
20 3.0
E.merging Developed (Proficient) 40
1.0 Organizational | 1.0 know and understand the Egg;’mﬁifzﬁé:?f Exceeding
Leadership: Equitable | Beginning components of the ensure that cach student | imProve organizational
Access processes to ensure that ! leadership by reflecting
know the components of | each student has has eqwtable access to o o 31’ )
i . effective teachers on the knowledge,
Candidates the processes to ensure | equitable access to : S, derstanding. and
understand and can | that each student has effective teachers challenging learning UNCCTSIANCINS, anc
: . > rtunities. and systematic application of
demonstrate the equitable access to challenging learning oppo! >
e . 2 academic, social, and the processes to ensure
capability to ensure | effective teachers, opportunities, and 3
. . S behavioral support that each student has
that each student has | challenging learning academic, social, and Upp Litabl )
equitable access to | opportunities, and behavioral support necessary for success, | CqUiable access o
: . : and demonstrate the effective teachers,
effective teachers, | academic, social, and necessary for success - hallengine earm
challenging learning | behavioral support and demonstrate the capablhty to chaflenging earm:llg
opportunities, and | necessary for success, | capability to support and systennt}caﬂy lead each | OP :(;) IS, aI]l, and
academic, social, and | and demonstrate the lead one or more process m a'school to be Echaemc’l soci t
behavioral support | capability to identify the | processes in isolated an organizational leader. | PChaVIOral Suppo
T : E necessary for success
necessary for success. | indicators ofeachina | instances dd tote th
(CAEP A.1.2; NELP | school. an bg@ns cthe
3.2; PSEL3.0) ina school capabilty
to make any needed

changes.




1.0 Organizational

. 3.0
Leadership: 20 )
Operational Systems Firerging Developed (Proficient) i
: 1.0 know, understand, and . .
Candidates Beginni know and understand the | ly the processes to Exceeding
understand and can ghnning pply the p
d trate thy components of the develop, implement, and improve organizational
ell)lﬂlims de ;e know the components of | Processes to develop, monitor school leadership by reflecting
S lgr::lt,e:;dop’ the processes o nplement, and management and on the knowledge
P develop, implement, and . operational systems to | ynderstandi an:i
monitor school mmonitor school monitor school fiert b nding, and
management and ranacenent and management and ES Cie arliiutze le'(I)Tlﬂna | systematic application of
operational systens to opera%i)nal systems o operational systens to da(t::];mi resgmce(s)%f): al | the processes to
efficiently use human, efficiently use human, efficiently use hurman, suoport confiwal leart develop, implement, and
fiscal, and fiscal, and technological fiscal, and technological a‘;fip rovremnnmant ar?;rmg monitor school
technological data and data and resources fo data and resources to dennmnlgtrate o management and
resources to support support continual support continual learning b 0pergt10na1 systens to
continual learning and lélpp_ and and improvement and gaptaelnﬂnjtt}i]cslly ad cach efficiently use
tnprovement. (CAEFP improvement and demmonstrate the }r]f)cess ina school to be | human, fiscal, and
A1 data fteracy, demonstrate the capability to support and En organizational leader. | technological data and
A1 collaboration, capability to identify the fead one or more = - resourceflio support
A.lLtechnology, | o @ @ feachina | Processes inisolated continual e \bp and
A.1.2; NDERule 24 | . " instances in a school. ) arming
3.1; NDE Principal | **"%° improvement and
Standard 5: NELP demonstrate the
6.1,6.2; ELCC3.1; capability to make any
Praxis 1.B.3. IILA: needed changes.
PSEL 9.3, 9.c)
3.0
1.0 Organizational Developed (Proficient)
Leadership: 2.0
Communication Emerei know, understand,and |40
1.0 eng Excead
Systens S apply the processes to ceedng
Begmnning know and understand the | develop, implement, and inprove organizational
Candidates know the components of components of the monitor a nultlﬁlcc?teQ, leadership bgaly mreﬂectmg
understand and can the PrOcEsSes fo processes to develop, two-way communication
demonstrate the proces implement, and monitor a | System to engage on the kIlO\.Vledge,
. develop, implement, and ) - understanding, and
capability to develop, monitor a nultifaceted. multifaceted, students, family, staff, : ‘o
implement, and WO-WAY CO 'catiz)n and community to systematic application of
monitor multifaceted, s temt}(; . T two-way communication | develop collective the processes to
two-way si]usdents ngagestam systemto engage accountability for student develop, implement, and
communication ond comea )’to students, family, staff, | success and demonstrate | Monitor a multifaceted,
systems to engage develo collethive and community to the capability to two-way communication
students, family, staff, accourEab ity for student develop collective systematically lead each | SYStem o engage
and community to | C 0 C % ate accountability for student | process in a school to be students, famiy, staf,
develop collective | & " abilty to identify success and demonstrate | an organizational leader. and community to
accountability for | . - in£cators ofeachin the capability to support develop collective
student success. ool and lead one or more accountability for student
(CAEP A.1.1 a sehoo processes in isolated success al}fl demonstrate
collaboration, A.1.2; instances in a school. the capability to make
NELP5.1, 6.3; Praxis any needed changes.

1.B.4; PSEL 8.c)




3.0

Developed (Proficient)
1.0 Organizational 2.0 know, understand, and
Leadership: Legal 10 Emerging apply the processesto | 4.0
Compliance Begi conply with applicable | Exceeding
ginning know and understand the | laws and school-based
Candidates know the commonerts of | components of the policies and procedures | improve organizational
understand and can the rocesselsrfo conply processes to comply with | to protect the welfare, leadership by reflecting
demonstrate the wnl? apolicable law;? 1 | applicable laws and safety, and success of | on the knowledge,
capability to comply schooﬂ))ase d policies school-based policies students and staffand understanding, and
with applicable laws i d P demonstrate the systematic application of
and schoolbased | ¢ Procedures (o and procedures to capability to the processes to comply
policies and profetect ﬂrfl welfare, protect the welfare, with applicable laws and
procedures to protect S?udty’ and success of safety, and success of | systematically lead each | school-based policies
the welfare, safety, Z errf)r;tsst;ntg ;t;ﬁ and | Sodents and staffand | process ina school to be | and procedures to
and success of NG demonstrate the an organizational leader. | protect the welfare,
students and staff. f:ap.abﬂlty o ldem the capability to support and safety, and success of
(CAEP laws/policies, indicators of eachina lead one or more students and staffand
A.1.2; NDE Rule 24 school processes in isolated demonstrate the
3.3; NELP 6.4; Praxis nstances in a school capability to make any
II1.C; PSEL 9.h) needed changes.
1..(') Community-. 3.0
Political Leadership: Developed (Proficient)
Educational
Environment 2.0 know’ understand’ and 4.0
i 1.0 Emerging apply the processes to | Exceeding
Candidates Beginning collaborate with staffand | .
understand and can know and understand the | ommunity members by improve: -
collaborate with staff | know the components of | components of the collecting and analyzing community/political
and community the processes to processes to collaborate | infyrmration pertinent to leadership by reflecting
members by collecting | collaborate with staff'and | with staff and community | g0 improverrent of the | ™ the knowledge,
and analyzing community members by | members by collecting | ¢ hool’s educational understanding, and
information pertinent | collecting and analyzing | and analyzing information | oo e 04 systematic application of
to the improvement of | information pertinent to | pertinent to the demonstrate the the processes to
the school’s the improvement ofthe | improvement of the capability to collaborate with staff and
educational school’s educational school’s educational systermatically lead each community members by
environment. (CAEP | environment and environment and process ina school to be collecting and analyzing
A.1.1 data literacy, | demonstrate the demonstrate the a community/political nformation pertinent to
A.1.1 supportive capability to identify the | capability to support and | joader. the improvement of the
school environment, | indicators of eachina lead one or more school’s educational
A.1.1 collaboration, | school processes in isolated environment and
A.1.2; NDE Rule 24 nstances in a school. demonstrate the
4.1; NELP 1.4; capability to make any
ELCC 4.1; Praxis needed changes

1.B.1)




3.0

Developed (Proficient) 20
1.0 Community- 2.0 know, understand, and | Exceeding
Political Leadership: | 1.0 Emerging apply the processes to
Engagement Beginning respond to community | Iprove
know and understand the | jnterests and needs by | community/political
Candidates know the components of | components of the building and sustaining | leadership by reflecting
understand and can | the processes to processes to respond to | positive school on the knowledge,
respond to community | respond to community | copmunity interests and relationships with families | understanding, and
interests and needs by | inferests and needs by | peeds by buildingand | and caregivers and
building and sustaining | building and sustaining sustaining positive school | dermo nstrating the systematic application of
positive school positive school relationships with families | ¢ apability o the processes to respond
relationships with | relationships with families | anq caregivers and systematically lead each to community interests
families and and caregivers and demonstrating the process in a school to be and needs by building
caregivers. (CAEP | demonstrate the capability to support and | 5 community/political and sustaining positive
A.1.2; ELCC4.3; | capability to identify the leader. school relationships with
NDE Rule 24 4.3; | indicators ofeachina | lead one or more families and caregivers
NDE Principal school processes in isolated and demonstrating the
Standard 7; Praxis nstances in a school. capability to make any
IV.A; PSEL 4.b, 8.¢) needed changes.
3.0
1.0 Community- Developed (Proficient)
Political Leadership: 2.0 4.0
Partnerships Emerging know, understand, and | Exceeding
1.0 . apply the processes to )
Candidates Begmnning know and understand the | pyild and sustain miprove
understand and can components of the " ; ; commumity/political
demonstrate the know the conmponents of processes to build and Elcéiﬁuu‘é?if ﬁ;ﬁvh}:& leadership by reflecting
capability to build and the p roCesses o buﬂd sustain productive sectors to promote on the knowledge,
sustain productive and sustam p .roductlve .| partnerships in the public | school improvement and understanding, and
partnerships in the pm§hms in the public and private sectors to student academic and systematic application of
public and private and private sectors to promote school social well-being and the processes to build
sectors to promote promote school improvement and student | demmonstrate the and sustain productive
school improvement | PrOVene it and ,Student academic and social capability to partnerships in the public
and student academic academ}c and social well-being and systermatically lead each and private sectors to
and social well-being. well-being and demonstrate the process in a school to be | Promote school
(CAEPA.L1 dennr?s.trate the . capability to support and | 4 community/political improvement and student
collaboration, A.1.2; f:apabﬂlty to 1dent11“y e | 1ead one or more leader. academic and social
NELP 5.3; ELCC 4.4; indicators of each ina processes in isolated well-being and
NDE Rule 24 4.4; | School instances in a school. demonstrate the
PSEL 8.4, 8.¢, 8.j; capability to make any
NDE Principal needed changes.

Standard 7; Praxis
LA4,IV.A, O)




3.0

Developed (Proficient) | 40
1.0 Community— 20 Exceeding
Political Leadership: Eﬁbrging know, understand, and |
Advocacy 1.0 apply the processes to mprove: e oliical
i Beginning know and understand the | advocate for the needs | community/politica
Candidates components of the and priorities of the leadership by reflecting
understand and can | know the components of processes to advocate school, district, students, | on the knowledge,
derflf)nstrate the the processes to for the needs and families, and community understanding, and
capability to advocate advocz.ite.ijor the needs iorities of the school, and demonstrate the systematic application of
for the needs and | and priorities of the PIIOTEs Of the SCh00s : the it
o district, students, families, | capability to © processes to
priorities of the school, schgpl, district, studegts, and co, L and ’ systermatically lead each advocate for the needs
distric.t,. students, families, and community demonstrate thejj process ina school to be and priorities of the
famlh.es’ and and dqmnstrate the capability to support and | @ community/political school, district, students,
community. (CAEP f:apablhty to 1dent11§r the lead one oF more leader. families, and community
laws/policies, A.1.2; | indicators of eachina rocesses in isolated and demonstrate the
ELCC 6.1; NELP school. E’]S tances in a school. Capabi]jty to make any
5.4; NDE Rule 24 6.1; needed Changes_
Praxis IV.B, VLA, B;
PSEL 8.d, 8.h, 8.i)
o 2.0 3.0 40
Pofigcﬁomgl@: Emerging Developed (Proficient) | . o ding
Policy and Political know and understand the | know, understand,and |
Engagement 1.0 components of the apply the processes to zﬂ(r)p ity/political
Candidates Beginning p rotcéesszs tﬁy gegaﬁomtgzetyzl(l)ﬁiy arll’d leadership by reflecting
systematically engage advocate at the loca
(;‘e“:;‘:st;::‘eat‘;i know the components of | ciafrand school distric, state, and i‘dffsfnﬁzdi’l
capability fo the prgces;c: to v and comngnity .to ’ mﬁgpal level for systematic application of
operationalize policy ?pefia Oni tlzge(iy operationalize policy and | decisions to strengthen | ¢ processes o
and to advocate at the et o ocal. | to advocate at the local, | student leaming in and operationalize policy and
. dlsmCt’ state, and district, state, and out of school and
local, district, state, | national level for . to advocate at the local,
and national level for | decisi national level for demonstrate the district, state, and
decisions fo ;‘(’;Slonls to §trepgljal$1 decisions to strengthen | capability to rational level for
strengthen student sut e?t T:)mlmg nfil student learninginand | systemtically lead each | ;o oo
learning in and out of Z otschoo t?le out of school and process ina school to be
school. (CAEP A.1.2; enli)r?s.tret[te ot e demonstrate the a community/political | to strengthen student
ELCC 6.2: NELP ’ f:apa ]hty ol ent@ capablhty to support and | leader. learning mn and out of
24 indicators ofeachina | 10,4 one or more school and demonstrate
5.2; NDE Principal school processes in isolated the capability to make
Standard 8; NDE Rule nstances in a school. any needed changes.

24 6.2; Praxis IV.B,
VI.A, B; PSEL 8.h)




1.0 Community-
Political Leadership:
Supportive School
Commumity

Candidates
understand and
demonstrate the
capability to build and
maintain a school
culture that ensures
each student and
family is treated fairly,
respectfully, in a
responsive manner,
and free from biases
associated with
characteristics such as
culture,
exceptionalities,
gender, language,
race, sexual
orientation, or socio-
economic status.
(CAEP A.1.1
supportive school
environment, A.1.2;
NDE Rule 24 4.2;
NELP 3.4; Praxis
IV.B, VI.A, B; PSEL
3.a,3.e)

1.0
Begimni

know the components of
the processes to build
and maintain a school
culture that ensures each
student and family is
treated fairly,
respectfully, in a
responsive manner, and
free from biases
associated with
characteristics such as
culture, exceptionalities,
gender, language, race,
sexual orientation, or
SOcio-economic status
and demonstrate the
capability to identify the
mdicators of eachina
school.

2.0
Emerging

know and understand the
components of the
processes to build and
maintain a school culture
that ensures each student
and family is treated
fairly, respectfilly, in a
responsive manner, and
free from biases
associated with
characteristics such as
culture, exceptionalities,
gender, language, race,
sexual orientation, or
Socio-economic status
and demonstrate the
capability to support and
lead one or more
processes in isolated
mstances in a school.

3.0
Developed (Proficient)

know, understand, and
apply the processes to
build and mantain a
school culture that
ensures each student and

family is treated fairly,
respectfully, ina
responsive manner, and
free from biases
associated with
characteristics such as
culture, exceptionalities,
gender, language, race,
sexual orientation, or
socio-economic status
and demonstrate the
capability to
systematically lead each
process in a school to be
a community/political
leader.

4.0
Exceeding

improve
commumity/political
leadership by reflecting
on the knowledge,
understanding, and
systematic application of
the processes to build
and maintain a school
culture that ensures each
student and family is
treated fairly,
respectfully, ina
responsive manner, and
free from biases
associated with
characteristics such as
culture, exceptionalities,
gender, language, race,
sexual orientation, or
socio-economic status
and demonstrate the
capability to make any

needed changes.




Outcomes Linked to Criteria

Criterion: Leadership Disposition: Professional Norms

CAEP Standards for Advanced Programs 2016

Section

Description

Candidate Knowledge, Skills, and Professional
Dispositions

A.1.1 Candidates for advanced preparation demonstrate their proficiencies to
understand and apply knowledge and skills appropriate to their professional field
of specialization so that learning and development opportunities for all P-12 are
enhanced, through: * Applications of data literacy; ¢ Use of research and
understanding of qualitative, quantitative and/or mixed methods research
methodologies; * Employment of data analysis and evidence to develop
supportive school environments; * Leading and/or participating in collaborative
activities with others such as peers, colleagues, teachers, admnistrators,
community organizations, and parents; * Supporting appropriate applications of
technology for their field of specialization; and * Application of professional
dispositions, laws and policies, codes of ethics and professional standards
appropriate to their field of specialization. Evidence of candidate content
knowledge appropriate for the professional specialty will be documented by state
licensure test scores or other proficiency measures.

Section

Description

All4

Leading and/or participating in collaborative activities with others such as peers,
colleagues, teachers, administrators, community organizations, and parents

Section

Description

Al.l6

Application of professional dispositions, laws and policies, codes of ethics and
professional standards appropriate to their field of specialization. Evidence of

candidate content knowledge appropriate for the professional specialty will be
documented by state licensure test scores or other proficiency measures.

Section

Description

Professional Responsibilities

A.1.2 Providers ensure that advanced program completers have opportunities to
learn and apply specialized content and discipline knowledge contained in
approved state and/or national discipline-specific standards. These specialized
standards include, but are not limited to, Specialized Professional Association
(SPA) standards, individual state standards, standards of the National Board for
Professional Teaching Standards (NBPTS), and standards of other accrediting
bodies [e.g., Council for Accreditation of Counseling and Related Educational
Prograns (CACREP))].

Doane Educational Leadership Program Outcomes 2020-21

Section

Description

Professional Norms

Candidates, as servant leaders, understand and can enact the professional norms
of integrity, fairmess, transparency, trust, collaboration, perseverance, learning, and
continuous improverent. (CAEP A.1.1 collaboration, A.1.1 dispositions, A.1.1
code of ethics, A.1.2; NELP 2.1; ELCC 5.1; PSEL 2.a, 2.b)

ELCC Building-Level Standards 2011

Section

Description

ELCCS5.1

Candidates understand and can act with integrity and fairmess to ensure a school
system of accountability for every student’s academic and social success.




NELP Building-Level Standards 2018

Section

Description

Component 2.1

Program completers understand and demonstrate the capacity to reflect on,
communicate about, cultivate, and model professional dispositions and normns (i.e.,
fairness, integrity, transparency, trust, digital citizenship, collaboration,
perseverance, reflection, lifelong learning) that support the educational success
and well-being of each student and aduit.

PSEL Standards 2015

Section

Description

Standard 2a

a) Act ethically and professionally in personal conduct, relationships with others,
decision-making, stewardship of the school’s resources, and all aspects of school
leadership.

Section

Description

Standard 2b

b) Act according to and promote the professional norms of integrity, fairness,
transparency, trust, collaboration, perseverance, learning, and continuous
improvement.

Criterion: Leadership Disposition: Ethical Behavior

CAEP Standards for Advanced Programs 2016

Section

Description

Candidate Knowledge, Skills, and Professional
Dispositions

A.1.1 Candidates for advanced preparation demonstrate their proficiencies to
understand and apply knowledge and skills appropriate to their professional field
of specialization so that learning and development opportunities for all P-12 are
enhanced, through: * Applications of data literacy;  Use of research and
understanding of qualitative, quantitative and/or mixed methods research
methodologies; * Employment of data analysis and evidence to develop
supportive school environments; * Leading and/or participating in collaborative
activities with others such as peers, colleagues, teachers, administrators,
community organizations, and parents; * Supporting appropriate applications of
technology for their field of specialization; and * Application of professional
dispositions, laws and policies, codes of ethics and professional standards
appropriate to their field of specialization. Evidence of candidate content
knowledge appropriate for the professional specialty will be documented by state
licensure test scores or other proficiency measures.

Section

Description

Al.1.6

Application of professional dispositions, laws and policies, codes of ethics and
professional standards appropriate to their field of specialization. Evidence of

candidate content knowledge appropriate for the professional specialty will be
documented by state licensure test scores or other proficiency measures.

Section

Description




Section

Description

Professional Responsibilities

A.1.2 Providers ensure that advanced program completers have opportunities to
learn and apply specialized content and discipline knowledge contained in
approved state and/or national discipline-specific standards. These specialized
standards include, but are not limited to, Specialized Professional Association
(SPA) standards, individual state standards, standards of the National Board for
Professional Teaching Standards (NBPTS), and standards of other accrediting
bodies [e.g., Council for Accreditation of Counseling and Related Educational
Prograns (CACREP))].

ELCC Building-Level Standards 2011

Section

Description

ELCC 5.2

Candidates understand and can model principles of self-awareness, reflective
practice, transparency, and ethical behavior as related to their roles within the
school

Nebraska Department of Education - Rule 24: Education Administration (Principal)

Section Description
Accountabilty Element 1. Ensure.a systqm of accountability f.or.every student's academic and
social success;Indicators include, but are not limited to:
Section Description
. . Element 2. Model principles of self-awareness, reflective practice, transparency,
Model Ethical Behavior and ethical behavior;Indicators include, but are not limited to:

NELP Building-Level Standards 2018

Section

Description

Standard 2: Ethics and Professional Norns

Candidates who successfully complete a building-level educational leadership
preparation program understand and demonstrate the capacity to promote the
current and future success and well-being of each student and adult by applying
the knowledge, skills, and commitments necessary to understand and demonstrate
the capacity to advocate for ethical decisions and cultivate and enact professional
norms.

PSEL Standards 2015
Section Description
Standard 2c ¢) Place children at the center of education and accept responsibility for each
student’s academic success and well-being,

Criterion: Leadership Disposition: Values

No linked outcomes.

Criterion: Leadership Disposition: Relationships

No linked outcomes.

Criterion: Leadership Disposition: Decision-Making




No linked outcomes.

Criterion: Leadership Disposition: Learner

No linked outcomes.

Criterion: Strategic Leadership:Mission/Shared Vision

No linked outcomes.

Criterion: Strategic Leadership: School Culture

No linked outcomes.

Criterion: Strategic Leadership: School Culture

No linked outcomes.

Criterion: Strategic Leadership: Forecasting

No linked outcomes.

Criterion: Strategic Leadership: Support

No linked outcomes.

Criterion: Strategic Leadership: Continuous Improvement
No linked outcomes.

Criterion: Instructional Leadership: Equitable Learning Environment
No linked outcomes.

Criterion: Instructional Leadership: Learning System

No linked outcomes.

Criterion: Instructional Leadership: Instructional Practice
No linked outcomes.

Criterion: Instructional Leadership: Assessment Practice
No linked outcomes.

Criterion: Instructional Leadership: Responsive Professional Learning
No linked outcomes.

Criterion: Organizational Leadership: Human Resource System
No linked outcomes.

Criterion: Organizational Leadership: Equitable Access

No linked outcomes.

Criterion: Organizational Leadership: Operational Systems
No linked outcomes.

Criterion: Organizational Leadership: Communication Systems



No linked outcomes.

Criterion: Organizational Leadership: Legal Compliance

No linked outcones.

Criterion: Community-Political Leadership: Educational Environment

No linked outcomes.

Criterion: Community-Political Leadership: Engagement

No linked outcomes.

Criterion: Community-Political Leadership: Partnerships

No linked outcomes.

Criterion: Community-Political Leadership: Advocacy

No linked outcomes.

Criterion: Community-Political Leadership: Policy and Political Engagement
No linked outcorres.

Criterion: Community-Political Leadership: Supportive School Community

No linked outcomes.
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